POST OF EXECUTIVE  VICE-PRESIDENT / 

MEMBER, MANAGEMENT BOARD
ASIAN REINSURANCE CORPORATION

	Background  

Job  description

	:
:

:

:
:

:
	The Asian Reinsurance Corporation is an intergovernmental organization established by the UN/ESCAP.  It operates  as a professional reinsurer as well as a regional centre for collection of insurance information and development of expertise in insurance and reinsurance to be placed at the disposal of the national insurance markets of member states.

All powers of the Corporation are vested in the Council of Members.

The Management Board consists of Chairman,Vice Chairman, President and Executive Vice-President and two representatives of Associate members. The President as the Chief Executive Officer of the Corporation  will conduct its business in conformity with the decisions of  the Council and the Management Board.  
Applications for the post of  Executive Vice-President  are  invited  from nationals of member states. The selected candidate may be called upon to assume duties immediately on completion of selection procedures.

A specimen application form is attached.  Applications have to be submitted through a Member of  the Council and should reach the President ,  not later than  1 March  2012. 

The Executive Vice-President shall carry out such functions as assigned by the President .

It will be the appointee’s primary responsibility to write (within guidelines laid down by the Management Board and the President) an international book of reinsurance business and to pursue the developmental objectives of Asian Re.



	Age
Present Position
Qualification
Experience
Desirable traits
Term of office

	:
:

:

:

:

:
	Minimum  45 years  Maximum  55 years  as on  30 June  2012.  Maximum age does not apply to any candidate who is presently employed at Asian Re. (Age limit may be relaxed for otherwise eligible candidates)
Senior Management Position in  a Reinsurance or Insurance organization  preferably the former.

Academic       -  University Graduate or equivalent
Professional - Recognized qualification in Insurance,   Accounting, or Management .

At least 5 years at a senior level in  Management with satisfactory evidence of good working knowledge of International Reinsurance Operations, Office Administration and Financial Management.
Strong communication skills, ability to work in a multinational and multicultural milieu and to adapt quickly to new situations. 

 5 years (eligible for renewal)


	Appointment is subject to satisfactory evidence of good health.

	Salary Scale and 

Other  benefits


	:
	A N N U A L

	SALARY SCALE


	Initial
	Increment
	Limit

	Scale
	US$ 59,000


	$3,689
	Open

	The  salary, terms and conditions of service of  the  Executive Vice-President  will be fixed by the Council of Members.

Salary and Allowances of expatriates are  tax - free


	Allowances and  Benefits



	Dependency Allowance


	:
	For internationally recruited staff : $450 per annum for dependant child – maximum 4 children.

	Educational Grant
	:
	In respect of eligible dependant children of professional staff serving  outside home country:

A. 75 pct. of cost of attendance of  School/College subject to a maximum grant  of  US$6,600.- per child per annum (Subject to submission of documentary evidence).
B. Alternatively for children studying in home country outside Thailand consolidated amount of US$2,200 per eligible child per annum. (subject to  proof of attendance) . 


	Housing


	:
	Allowance  of  5  pct.  of  basic  salary.   Professional  Staff  members   who  incur  rental  expenses  in excess of 5 pct. of  salary  shall  be  reimbursed  up to  a  maximum  of   further 15 pct.  of  their  basic salary on presentation of documentary evidence .



	Medicare
	:
	Staff Members are insured under a limited  health insurance scheme.   



	Provident Fund
	:
	Staff Members contribute 5 pct. of basic salary.  Corporation contributes 6 pct. of basic salary during the first 5 years and thereafter up to 10% depending on year of service.



	Home Leave
	:
	Home  leave travel costs are provided for staff members,  spouse and dependant children once every two years.



	
	
	

	Local Travel
	:
	Office maintained car with fuel allowance.  


	Installation Grant
	:
	a) Except for those who normally reside in the host country, staff  members appointed for one year or more shall receive an installation grant on the following basis:

i. US$59.00 daily for staff member for thirty days.

ii. US$29.50  for each dependant who is accompanying or joining staff members for thirty days .

iii. Lump sum payment of US$300 for each up to a  maximum of four persons including staff member

b) Reimbursement of expenses in transporting personal effects and household goods in accordance  with the
Corporation’s rules.
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