Position   :
VICE-PRESIDENT

Finance  

Age  limit   :
Not  more  than  48  years  as  on  30  July  2010  except  those  employed  at  Asian  Re.

Academic / professional 
   
qualifications   :  
Qualified  Chartered  Accountant  or  Certified  Public  Accountant.

Knowledge  &

experience   :
(
At  least  10  years  accounting  or  financial  management  experience  of  which  at  least  5  years  should  be  in  reinsurance accounting in a managerial  capacity. 

· Experience  in  managing IT systems including both software and hardware.  
· Ability  to  work  in  a  multinational  and  multicultural  milieu  and  to  adapt  quickly  to  new  situations.

Language  :
Excellent  command  of  spoken  and  written  English.

Duties / responsibilities  :
Head the Accounts & IT division ; will  be    responsible for : 
1. Preparation  of  Financial  Statements  and  Schedules  for  Quarterly  and  Annual  Reports.


2.
Preparation  and   Control  of  Budget


3.
a.
Inward  Treaty  &  Facultative Accounts  processing

b. Outward  Treaty  Accounts

c. Collections

d. General  Accounts

e. Internal  Audit

f. Information  Technology & implementation of the new soft ware system
g. Salary  administration  &  Employee  benefits  and  related  matters


4.
Other  duties  which  may  be  assigned  from  time  to  time.

Term  of  Office 
:
4  year - contract  on  the  basis  that  the  service  will  be  extended  after  first  year  only  if  work  and  conduct  found  satisfactory.  Renewal  after  4  years  subject  to  review  of  performance  and  requirements.

Appointment  is  subject  to  satisfactory  evidence  of  good  health.

Salary  Scale  and 

Other  benefits

A  N  N  U  A  L

SALARY  SCALE
Initial
Increment
Limit


Scale
US$
30,000
$
2,400
$
42,000  

Thereafter
US$
43,000
$
2,600
$
56,000

Extension  Scale


(    A  candidate  may  be  placed  at  an  appropriate  level  in  the  scale  depending  on  qualification  and  experience )

Housing  
:
Allowance  of  5  pct.  of  basic  salary.   

Medicare  
:
Staff  Members  are  insured  under  a  limited  health  insurance  scheme.  

Provident  Fund 
:
Staff  Members  contribute  5  pct.  of  basic  salary.  Corporation  contributes  6  pct.  of  basic  salary  during  the  first  5  years  and  thereafter  up  to  10%  depending  on  years  of  service.
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